
COMPLIANCE
SOLUTIONS
CREWZ is a dedicated workforce
compliance partner with deep
experience in the construction sector.
We proactively implement
organizational strategies that do more
than just meet federal, state, and local
requirements—they exceed them. Our
approach mitigates project risks and
frees up internal resources, ensuring
seamless continuity and compliance
from bid to completion. CREWZ
transforms regulatory burden into a
competitive advantage.

KEY DIFFERENTIATORS

CORE CAPABILITIES
CONTRACTOR COMPLIANCE 

Labor Compliance (HUD, Section 3, Davis-Bacon)
Disadvantaged Business Enterprise (DBE)
Minority/Woman Owned Business Enterprise (MWBE)
Access to certified Subcontractor database 
Diverse Business Certification Support 
On-the-Job Training & Apprenticeship Utilization

WORKFORCE DISCOVERY & SYSTEM SETUP
Workforce Assessments (existing workforce)
Subcontractor compliance training & onboarding) 
Outreach strategy

REPORTING & OUTREACH

Develop project specific reporting system 
Project monitoring 
Initial Project Reports
Quarterly Reports
Close out Report
Certified Payroll Reports (weekly)
Workforce Outreach 

Expertise in Compliance: Extensive knowledge
of federal, state, and local regulations, ensuring
full labor compliance across all project phases.

Customized Training Solutions: Streamlined
administrative procedures and tailored training
programs that empower construction teams to
meet compliance standards.

NAICS CODES
541611 - Administrative Management & General
Management Consulting Services
561110 - Office Administrative Services
541612 - Human Resources Consulting 

CREWZ has provided compliance, workforce reporting,
and outreach services on major housing projects. Our
latest projects include:

Aurora Elevate Housing Project
Brighton Housing Authority Hughes Station 
Denver Vina Housing Project

PAST PERFORMANCE/PROJECTS

720-742-0876

caroll@crewz.org

Denver, CO

Certifications
Colorado 

MWBE
SBE
DBE
Section 3
Business
Concern


